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I. Reading comprehension (20><2=40‘%?W[5

Passage one

Perhaps the most striking quality of satiric literature is its freshness, its
originality of perspective. Satire rarely offers original ideas. Instead, it presents
the familiar in a new form. Satirists do not offer the world new philosophies.
What they do is looking at familiar conditions from a perspective that makes
these conditions seem foolish, harmful, or affected. Satire jars us out of
compiacence into a pleasantly shocked realization that many of the values we
unquestioningly accept are false. Don Quixofe makes chivalry seem absurd,
Brave New World ridicules the pretensions of science; 4 Modest Proposal
dramatizes starvation by advocating cannibalism. None of these ideas is
original. Chivalry was suspect before Cervantes, humanists objected to the
claims of pure science before Aldous Huxley, and people were aware of famine
before Swift. It was not the originality of the idea that made these satires
popular. It was the manner of expression, the satiric method, that made them
interesting and entertaining. Satires are read because they are aesthetically
satisfying works of art, not because they are morally wholesome or cthically
instructive. They are stimulating and refreshing because with commonsense
briskness they brush away illusions and secondhand opinions. With
spontaneous irreverence, satire rearranges perspectives, scrambles familiar
objects into incongruous juxtaposition, and speaks in personal idiom instead of
abstract platitude.

Satire exists because there is need for it. It has lived because readers
appreciate a refreshing stimulus, an irreverent reminder that they live in a world
of platitudinous thinking, cheap moralizing, and foolish philosophy. Satire
serves to prod people into an awareness of truth, though rarely to any action on
behalf of truth. Satire tends to remind people that much of what they see, hear,
and read in popular media is sanctimonious, sentimental, and only partially true.
Life resembles in only a slight degree the popular image of it. Soldiers rarely
hold the ideals that movies attribute to them, nor do ordinary citizens devote
their lives to unselfish service of humanity. Intelligent people know these things
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but tend to forget them when they do not hear them expressed.

1) What does the passage mainly discuss?

A. Difficulties of writing satiric literature.

B. Popular topic of satire.

C. New philosophies emerging from satiric literature.

D. Reasons for the popularity of satire.
2) The word “realization” (Para.l) is closest in meaningto .

A. certainty B. awareness C. surprise D. confusion
3} Why does the author mention Don Quixote, Brave New World, and A

Modest Proposal in Paragraph 1?7

A. They are famous examples of satiric literature.

B. They present common-sense solutions to problems.

C. They are appropriate for readers of all ages.

D. They are books with similar stories.
4) Which of the following can be found in satiric literature?

A. Newly emerging philosophies.

B. Odd combination of objects and ideas.

C. Abstract discussion of morals and ethics.

D. Wholesome characters who are unselfish.
5) According to the passage, there is a need for satire because people need

tobe .

A. informed about new scientific developments

B. exposed to original philosophies when they are formulated

C. reminded that popular ideas are often inaccurate

D. told how they can be of service to their communities.

Passage two

If sustainable competitive advantage depends on work-force skilis,
American firms have a problem. Human-resource management is not
s traditionally scen as central 1o the competitive survival of the firm in United
States. Skill acquisition is considered an individual responsibility. Labor is
simply another factor of production to be hired---rented at the lowest possible
cost---much as one buys raw materials or equipment.

The lack of importance attached to human-resource management can be
seen in the corporate hierarchy. In an American firm the chief financial officer
ts almost always second in command. The post of head of human-resource
management is usually a spectalized job, off at the edge of the corporate
hierarchy. The executive who holds it is never consulted on major strategic
decisions and has no chance to move up to chief executive officer. By way of
confrast, in Japan the head of human-resource management is central---usually
the second most important executive, after the CEQ, in the firm’s hierarchy.

While American firms often tatk about the vast amounts spent on training
their work forces, in fact they invest less in the skills of their employees than do




either Japanese or German firms. The money they do invest is also more highly
concentrated on professional and managerial employees. And the limited
investments that are made in training workers are also much more narrowly
focused on the specific skills necessary to do the next job rather than on the
basic background skills that make it possible to absorb new technologies.
As a result, problems emerge when new breakthrough technologies arrive.
If American workers, for cxample, take much longer to learn how to operate
new flexible manufacturing stations than workers in Germany, the effective cost
of those stations is lower in Germany than it is in the United States. More time
is required before equipment is up and running at capacity, and the need for
extensive retaining generates costs and creates bottlenecks that limit the speed
with which new equipment can be employed. The result is as lower pace of
technological change. And in the end the skills of the population affect the
wages of the top half. If the bottom half can’t effectively staff the processes that
have to be operated, the management and professional jobs with these processes
will disappear.
6) Which of the following applies to the management of human resources
in American companies?
A. They hire people at the lowest cost regardless of their skills.
B. They see the gaining of skills as their employees’ own business.
C. They attach more importance to workers than equipment.
D. They only hire skilled workers because of keen competition.
7) What is the position of the head of human-resource management in an
American firm? ‘
A. He is one of the most important executives in firms.

B. His post is likely to disappear when new technologies are
introduced. '
C. He is directly under the chief financial executives in the firms.

D. He has no say in making important decisions in the firm.
8) The money most American firms put in training mainly goes to
A. workers who can operate new equipment
B. technological and managgerial staff
C. workers who lack basic background skills
D. top exceutives
9) According to the passages, the decisive factor in maintaining a firm’s
competitive advantage is _ .
A. the introduction of new technologies
B. the improvement of worker’s basic skills
C. the rational composition of professional and managerial employees
D. the attachment of importance to the bottom half of the employees
10) What is the main idea of the passage?
A. American firms are different from Japanese and German firms in
human-resource management. ) B
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B. Extensive retraining is indispensable to effective human-resource
management,
C. The head of human-resource management must be in the central
position in a firm’s hicrarchy.
D. The human-resource management strategies of American firms
affect their competitive capacity.

Passage three

In recent years criticisms have been voiced concerning sexist bias in the
English language. It has been argued that some of the vocabulary and grammar
we use reflects and reinforces a traditional view of the world as one in which
men are dominant and women play a sccondary role.

Take the word “chairman” for cxample. While this can in fact apply to
people of both sexes, it appears to some people to be male-oriented as it ends in
“man”. In the past people taking the role of chairman were exclusively male
and the word was obviously originally a compound of “chair” and “man”.
Many English speakers, however, have ceased to view this word as a compound
and no more feel it to be composed of these two units, than they perceive
cupboard to be a composite of “cup” and “board”. In addition the continued use
of chairman might be defended on the grounds that the final syllable is
pronounced /morV rather than /man/. just like the final syllable of woman.
Despite such considerations other speakers take a contrary view and are
sensitive to the components of which it is made up. They clearly perceive it as a
title that perpetuates traditional ideas about the place of women in society. For
this reason they seek to replace it with neutral terms such as “chairperson” or
“chair”, so that it is now possible to ask questions such as: “who is chair of the
committee?”

Other changes advocated include the replacement of words such as
“postman”, “fireran” and “policcman” with more clearly neutral terms such as
“postal worker™, “fire-fighter” and “police officer”. There is, however,
continuing controversy about how far such language changes should go. Should
changes be considered for traditional idioms as “man in the street” and titles
such as “Peking Man”? What about those words where the male meaning of
“man” is no longer dominant, such as “manhandle™?

To the extent that changes have taken place, they have done so more in the
written language and formal pronouncements than in everyday speech. You
would be quite likely to read in the paper that “Postal workers are to receive a
pay increase”. But “Has the postinan becn-+ would be most likely to be heard
in informal conversation. Here “postman” remains firmly entrenched in popular
usage.

The lack of a sex-neutral third-person singular in English has also attracted
attention. How, for example, do we fill in the blank in the following sentences?

“A good teacher always makes surc is well prepared for the lesson.”




Traditionally this would be filled with “he”. The male pronoun in such cases is
clearly intended to refer to both sexes. It is still widely used in this way, but
some people especially women dislike it. They may prefer to add the female
pronoun to the male, as in “A good teacher always makes sure he or she is well
prepared for the lesson”. Some people, however, feel that this looks and sound
awkward. Another solution is to use the plural “they” for the singular: A good
always makes sure they are well prepared for the lesson”. This is often heard in
conversation, but is less frequent in formal written English. More cautious souls
can avoid the problem altogether by rephrasing in the plural: “Good teachers
always make sure they are well prepared for the lesson.”
The extent to which language reflects and shapes attitudes and behaviors 1s

a matter of conjecture. Chinese, Japanese, Persian and Turkish do not make the
kinds of sex distinctions English make through its system of pronouns, but it
would be difficuit to maintain that males who speak these languages are less
sexist than males who speak Iinglish!
11) What is the best title of the passage?

A. The Place of Women in Society. B. He or She.

C. Chairman or Chairwoman. D. Language and Sex.
12) What can we infer from Paragraph 27

A. Chairperson or chair is the neutral term of chairman or chairwoman.

B. It is not necessary to replace chairman with chairperson.

C. Chairman can express the same meaning as the word chairwoman.

D. People are very sensitive to the use of chairman in the past.
13) The idiom “man in the street °(Line 4, Para. 3) means a(n)____

A. tramp B. idiot C. passing traveler D. average person
14) What is the difference between “postal workers” and “postman” according
to this passage?

A. The former is informal, the latter is formal.

B. The former is formal, the latter is informal.

C. They have the same usage.

D. Both of them are informal.
15) To what extent does language reflect and shape attitudes and behaviors?

A. They are closely related.

B. It is a matter of speculation.

C. They have nothing to do with cach other.

D. Only in English they are closely related.

Passage four
Come September, the campuses of America will be swarming not just with
returning undergraduates, but also with employers set on signing up the most
able 10% of them. “We are secing a far more competitive market for talent,”
says Steve Canale, a recruitment manager at General Electric(GE). Students
‘who recently could have expected two or three offers in their final year are now




getting as many as five. To gain a competitive edge, firms are arriving ever |
earlier on campus with their recrujtment caravans. They are also starting to look
at (and select) summer interns more as potential full-time employees than as
mere seasonal extra hands: 60% of GE’s graduate recruits in America this year,
for instance, will come from its crop of more than 2,000 interns. Many interns
will have employment contracts in their pockets before they even return for
their final year of study.

Firms are working harder to polish their image in the eyes of
undergraduates. Some have staff who do little but tour campuses throughout the
year, keeping the firm’s name in front of both faculty and students, and
promoting their “employer brand”. GE focuses on 38 universities where it
actively promotes itself as an employer. PricewaterhouseCoopers(PWC), an
accounting firm, targets 200 universities and gives a partner responsibility for
each. PWC says that each of these partners spends up to 200 hours a year
“building relationships on campus”.

That particular investment seems to have paid off. Each year Universum,
an employer-branding consultant, asks some 30,000 American students to name
their ideal employer. In this year’s survey, published recently, PWC came
second (up from 4" in 2004), topped only by BMW. Yet the German carmaker,
which knocked Microsoft off the top spot, steer clear of campuses, relying for
is popularity, says Universum, on the “coolness” of its products,

Students, it seems, are heavily influenced in their choice of ideal employer
by their perception of that employer’s products and services. Soaring up this
year’s list were Apple Computer (from 41 to 13th) and the Federal Burcau of
Investigation (from 138" to 10™). The success of Apple’s cool iPod has had a
powerful effect on the firm’s abulity to recruit top undergraduates. Likewise, the
positive portrayal of the FBI in some recent films and TV shows has allegedly
helped with recruitment.

The accounting firms say that the fall of Enron and Arthur Andersen has
done their recruitment no harm: instead, they claim, it has made student realize
that accounting is not mere number-crunching, but also involves moral
judgments. The “Big Four” accounting firms are all among this year’s top 15
ideal employers.

Undergraduates now do much of their research into future employment
online. There seems to be a close correlation between their choice of ideal
employer and their choice of most impressive website where PWC, Microsoft
and Ernst & Yang win gold, silver and bronze respectively.

Even so, some top firms think they still appreciate the personal touch, and
are sending their most senior executives to campuses to meet students and to
give speeches. “The top attracts the top,” says Claudia Tattanelli, boss of
Universum in America, Jeffrey Immelt, GE’s chief executive, is a keen
on-campus speaker and has visited six leading universities in the past year. In
the process, he may have shake_n_hands with one of his successors.
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16) What can we lean from the first paragraph?

A. The universitics play a minor role in helping their graduates to find a
job.

B. Nowadays undergraduates can get a decent job much easier than before.

C. The companies spend more money than before in recruitment.

D. The competition between talents scratching is fiercer.
17) All of the following are the strategies employed by the famous firms to
attract talents EXCEPT .

A. promoting their image

B. improving the reputation of their products

C. taking advantage of advertisements and media

D. revealing the truth of the firms
18) What does the clause “The top attracts the top” possibly mean in the last
paragraph?

A. Beautiful things always can give each other nice impression.

B. The executives in top ranks have great influence on the able persons or
talents.

C. Only the famous firms can employ the students in the prestigious
universities.

D. The exccutives can sce eye to eye with the president of the famous
school.
19) Which of the following is TRUE according to the passage?

A. Publicity can mislead students’ choice and perception of the employers.

B. The competition between the firms is essentially the grabbing of the
talents.

C. Students are easily be influenced by the flood of the companies’
publicity.

D. Universum plays an cssential role in the job-hunting of the students.
20) What is the best title for the sclection?

A. In Search of the Ideal Employer. B. Competitive Talent Market.

C. Strategies for Good Recruitment. D. Image and Products.

IL Fill in each of the following blanks with a proper word. (10X1=10‘ﬁﬁuﬂ‘5

Real policemen, both in Britain and the United State, hardly _1 any
resemblance between their lives and what they see on TV--—-if they ever get
home in time. There are 2 , of course, but the cops don’t think much of them.

The first difference is that a policeman’s real life revolves round the 3 .
Most of his training is in criminal law. He has to know exactly what actions are
crimes and what evidence can be used to prove them in _4 . He has to know
nearly as much law as a professional lawyer, and what is more, he has to apply
it on his feet in the dark and rain, running down an alley after someone he
wants to talk to.

Little of his time is _5_ in chatting to scantily-clad ladies or in dramatic
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confrontations with desperate criminals. He will spend most of his working life
typing millions of words on thousands of forms about hundreds of sad,
unimportant people who are _6 ---or not---of stupid, petty crimes.

Most television crime drama is about finding the _7 : as soon as he is
arrested the story is over. In real life, finding criminals is seldom much of a
problem. _8 in very serious cases like murders and terrorist attacks---where
failure to produce results reflects on the standing of the police---little effort is
spent on searching. The police have an elaborate machinery which eventually
shows up most wanted men.

Having made an arrest, a detective really starts to work. He has to prove his
case in court and to do that he often has to gather a lot of different evidence.
Much of this has to be given by people who don’t want to get _9_ in a court
case. So, as well as being overworked, a detective has to be out at all hours of
the day and night interviewing his _10  and persuading them, usually against
their own best interests, to help him.

- . . . . }/Z‘ <
I1I. Translate the following passage into Chinese. (30??C

My wandering eyes alighted on a rather portly middle aged man who was
talking earnestly from the platform to a young lady at the next window but one
to ours. His fine profile was vaguely familiar to me. The young lady was
evidently American, and he was evidently English; other wise [ should have
guessed from his impressive air that he was her father. I wished 1 could hear
what he was saying. I was sure he was giving the very best advice; and the
strong tenderness of his gaze was really beautiful. He seemed magnetic, as he
poured out his final injunctions. [ could feel something of his magnetism even
where [ stood. And the magnetism, like the profile, was vaguely familiar to me.

In a flesh, I remembered. The man was Hubert Le Rose. But how changed
since | last saw him. That was seven or eight years ago, in Strand. He was then
(as usual) out of an engagement, and borrowed from me half a crow. It seemed
a privilege to lend anything to him. He was always magnetic. But why his
magnetism had never made him successful on the London stage was always a
mystery to me. He was an cxcellent actor and a man of somber habit. But like
many others of his kind, Hubert L.e Rose (I do not, of course, give the actual
name by which he was known) drifted speedily away into the provinces; and I,
like everyone else, ceased to remember him.

IV. Translate the following passages into English. (40“%00‘”7'3
Passage one (2090945
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GRS LM CENENATIE, SIS BRE, R, EQFEAE |
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Passage two (20‘%@”"6

R BEEEHT A, &8 &N0E, R E. JHI o5 1) P -4
EERMOKE, HEE—AEE: A1) 50 35 7T LAAS B4 BN e {5
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FWIAURHKRT .

V. Writing (30?75"7‘5

The explosive growth of the Internet is transforming the way of learning
and teaching: while students are having more convenient access to information,
the traditional role of the teacher as the sole source of knowledge seems to be
strongly challenged. So what do you propose a teacher should do to adjust
themselves to the demand of the Internet epoch? Please write a composition of
about 300 words on the following topic.

Teaching in an Age of the Internet

Marks will be awarded for content, organization, grammar and
appropriateness.
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